
UK Gender Pay Gap Report 2025-2026 

Introduction Bowers & Wilkins is world-class manufacturer of  audio products. We have a two sites in South East 

England, a manufacturing operation in Worthing and a R&D and engineering facility in Southwater, 

Horsham. 

Our results 
We are a business that prides itself  on good recruitment practice and developing our employees by 

providing access to training and development and focussed on successive improvements to our 

reporting year on year, recognising that key to our progress will be to enable access to engineering 

and manufacturing to more female workers to improve our overall gender balance.  

 

Our overall headcount is 315 reduced slightly f rom 323 last year.  Our gender split overall remains 
unchanged at 80% and 20& female. 

 

Our mean gender pay gap has successively reduced f rom 27.5% in 2023, to 21.5% in 2024 to 

15.29% in 2026. 

 

The percentage of  males receiving a bonus is 93.6% versus 90.6% females with a mean 

percentage dif ference of  39% which is reduced f rom 73% in 2023.   
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